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Recommendation to City Council: To adopt the proposed Martinsville Human Rights and 
Relations Commission bylaws, formally creating a Human Rights and Relations Commission and 
specifying its advisory authority. 
 
Background: One of City Council’s ongoing annual strategic priorities states to “Ensure a 
government that is efficient, transparent, affordable, inclusive and collaborative.” While 
ambitious, current and previous Councils have made positive steps toward achieving and 
sustaining this priority, especially as it pertains to being efficient, transparent, affordable and 
collaborative with improvements in customer satisfaction, increased participation on boards and 
commissions, the successfully launched Citizen’s Academy and ongoing collaborative initiatives 
to maintain our public-private partnerships in the region. 
 
One part of this strategic priority has been more of a challenge 
to address – “Ensuring inclusiveness.” A few years ago, Council 
did formally adopt the National League of Cities initiative, 
“Working toward Inclusive Communities.” Signage was even 
made, but with busy schedules and pressing economy, the 
initiative faded and signage was never displayed publically as 
planned. 
 
Fast forward a few years: In August 2010, Westside Community 
residents advocated for a community center on the Westside, citing 
the Westside is “like a forgotten part of Martinsville.” While the development of the center had 
merit and warranted a comprehensive review, as approved by Council in the adoption of its 
strategic priorities pertaining to Community Development, the fact that a portion of the City of 
Martinsville reported to be forgotten resonated with Council. As discussions continued, it became 
apparent a more honest dialogue on race, class, gender and etc. needed to occur within the City. 
 
In March 2011, Council took formal action with the formation of the Human Relations Advisory 
Committee. 
 
This Committee has had a total of eight meetings, including a tour to the City of Greensboro to 
meet with its Human Relations Commission and staff and a tour of the City of Martinsville, so 
that all on the newly formed Human Relations Advisory Committee were familiar with all parts 
of the city. 
 
Two of the eight meetings included (1) Dr. John Thomas of the Weldon Cooper Center to help 
give strategic direction and (2) Dr. Martha Walker of the Virginia Extension Cooperative to 
facilitate a strategic planning session. Based on advice from Dr. Thomas and the strategic 
planning facilitation, the vision, mission and goals are detailed in the proposed bylaws for 
Council consideration. 
 
Immediately following this Introduction are (1) the proposed bylaws, (2) a copy of the 
PowerPoint presentation to be given to City Council, (3) written comments from some of the 
Human Relation Advisory Committee members and (4) support documentation of the Human 
Relations Advisory Committee’s formation and activity as a Committee.  
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BYLAWS  
OF THE 

MARTINSVILLE  
HUMAN RIGHTS and RELATIONS COMMISSION 

 
 

ARTICLE I 
CREATION 

  
Section 1.1 The Human Rights Commission was created by action of City Council 

pursuant to powers granted in Chapter 2, Section 5 of the Code of the City 
of Martinsville, Virginia and Section 15.2-965 and Chapter 39 of Title 2.2 of 
the Code of Virginia, 1950, as amended.   The Commission was created 
with the vision that “Martinsville will advocate for a culture of public 
decision-making and problem-solving that is accountable and inclusive” 
and to advise the City Administration and City Council in matters that 
will fulfill the mission “To ensure equity and opportunities for all 
citizens.”  

 
 

ARTICLE II 
MEMBERSHIP 

 
Section 2.1 The Commission shall consist of up to eleven regular members, two of 

which shall be representatives from the student body of Martinsville High 
School.  All members shall be appointed by the City Council. 

 
Section 2.2 One member shall be appointed from each voting precinct in the City.  

The City Council shall make every effort to ensure that its appointments 
to the Commission result in a diversity of membership reflecting race, 
gender, economic class and cultural background.  City Council shall also 
seek to appoint at least one member with experience in the respective 
fields of education, health care, and human resources or employment.  
The City Attorney shall be an ex-officio, nonvoting member. 

 
Section 2.3 The Commission shall receive staff support from the City Administration, 

by a person(s) to be designated by the City Manager.  This support shall 
include furnishing information that may be of assistance to the 
Commission in carrying out its mission.   

 
Section 2.4 Each member shall, prior to being vested with voting privileges, complete 

an appropriate training course in human rights and relations, as 
determined by the Chairman and the City’s designated person.  Initial 
appointees to the Commission, may however, vote upon election of 
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officers and organization of the Commission prior to such training.  No 
member who has a personal interest in any matter before the Commission 
shall participate in discussion or voting upon that matter.  “Personal 
interest” shall be defined as a relationship to or knowledge of the matter 
such that an impartial evaluation of the matter is not possible.  In the 
event that a personal interest is suggested to exist in any member, such 
member may, if the member affirms it to be true under oath, execute a 
disclosure acknowledging the interest but affirming the member’s 
impartiality.  Such disclosure shall permit that member to participate in 
discussion of the matter but not to vote upon it.  

 
ARTICLE III 

TERMS OF MEMBERS AND VACANCIES 
 

Section 3.1 Terms of the nine regular members shall be four years, but initial 
appointment shall be staggered whereby five members shall be appointed 
for an initial term of four years, and four members shall be appointed for a 
term of three years.  Representatives from the student body of 
Martinsville High School shall be appointed annually and serve on the 
Commission during the school year. 

 
Section 3.2 All regular members shall be eligible to serve two successive terms 

provided they continue to satisfy the basic and respective criteria upon 
which they were originally appointed.  They will be ineligible for 
reappointment to an additional term for a period of one year, unless there 
are an insufficient number of qualified applicants to fill all vacancies. 

 
Section 3.3 Should mid-term vacancies occur among regular member positions, or 

when terms expire as provided herein, the Commission as a whole and/or 
as individuals shall be entitled to submit nominations for City Council’s 
consideration in appointing replacements. 

 
ARTICLE IV 
OFFICERS 

 
Section 4.1 The officers shall be the Chairperson, the Vice Chairperson and the 

Recording Secretary.  The officers shall be elected for a two-year period.  
The Chairperson shall serve not more than two consecutive terms.  In the 
event of a vacancy in either office, an election to fill the vacancy shall be 
held at the next meeting of the Commission or as soon thereafter as 
practicable. 

 
Section 4.2 The Chairperson shall cause an agenda to be prepared for each meeting 

and shall preside thereat.  The Chairperson shall sign correspondence, 
reports and recommendations on the part of the Commission and shall 
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otherwise represent the Commission in its proper relationships with the 
City Council, the City Administrators, State and Federal agencies, and the 
public. 

 
Section 4.3 The Vice Chairperson shall serve in the absence of the Chairperson. 
 
Section 4.4 A Recording Secretary shall be elected by the Commission membership to 

assist the Chairperson in development and dissemination of the agenda 
and in recording accurate minutes of all meetings.  Minutes of each 
meeting shall be forwarded to Commission members with the next 
regularly scheduled Commission meeting agenda and to members of City 
Council with the next regularly scheduled Council agenda following the 
monthly meeting of the Commission.  With the exception of records 
pertaining to investigation or conciliation of allegations of discrimination, 
all records of the Commission shall be subject to the Virginia Freedom of 
Information Act; the Recording Secretary shall be the records custodian. 

 
ARTICLE V 
MEETINGS 

 
Section 5.1 The Commission shall meet once each month, except December, at a time 

and day agreed on in advance by the Commission, or at the call of the 
Chairperson.  The Chairperson may cancel any monthly meeting when it 
is deemed appropriate. 

 
Section 5.2 Meetings shall convene at an appointed time, except when members are 

specifically notified otherwise. 
 

ARTICLE VI 
QUORUM AND ATTENDANCE 

 
Section 6.1 No business of the Commission can be conducted at any meeting thereof 

without the presence of a quorum, consisting of at least four regular 
members. 

 
Section 6.2 Members are expected to attend all regularly scheduled meetings.  Any 

member having missed five regularly scheduled meetings in a calendar 
year shall be so notified in writing by the Chairperson.  In the event the 
Officers have not deemed such absences to be excused, such member shall 
be presumed to have resigned from the Commission and City Council 
shall appoint a replacement. 
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ARTICLE VII 
GOALS, FUNCTIONS AND COMMITTEES 

 
Section 7.1 The goals of the Commission shall be as follows: 
 

a) Develop community capacity to address challenges and opportunities, 
identified by the Commission, in the areas of race, class, government 
accountability and responsiveness, and conflicts arising from cultural 
differences. 

 
b) Ensure open and accountable government that hears and values all 

voices. 
 
c) Bridge the fault line of race and class that inhibit progress and erode 

community health.   
 
 

 
Section 7.2 The Committee shall have three standing action subcommittees.  
 
 The Chairperson shall appoint members to each action subcommittee from the 

membership of the Commission.   The Chairperson shall also appoint such ad hoc 
committees as deemed necessary.  The Chairperson shall require approval by a 
quorum of the Commission to establish the duration of an ad hoc committee and 
the individual members appointed to the ad hoc committee.   

 
  
A.  Equity Committee 
 
Goal:  Develop community capacity to address challenges and opportunities, identified 

by the Commission, in the areas of race, class, government accountability and 
responsiveness, and conflicts arising from cultural differences. 

 
1. Offering education and training and/or community discussion 

and/or speaker series on topics pertaining to equity, inclusiveness, 
racial reconciliation, poverty reduction. 

2. Improving relations and fostering dialogue among various sections 
of the City. 

3. Identifying and dispelling misconceptions and falsehoods among 
communities within the City. 

 
B.  Inclusion Committee  
 
Goal:  Ensure open and accountable government that hears and values all voices. 
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1.   Offering and supporting activities that build inclusiveness. 
2.   Advocating for community strategies geared to poverty reduction         

(reducing barriers toward prosperity). 
3. Educating both government employees and citizens on laws and 

policies fostering greater transparency in government. 
 

 
C.  Resolution Committee 
 
Goal:  Bridge the fault line of race and class that inhibit progress and erode community 
health. 
 

1.   Advocate a “zero tolerance” policy against discrimination, with          
the ultimate goal of eradicating discrimination within the City of 
Martinsville. 

2. Providing oversight for mediating claims of discrimination  
      in the City. 

 
This Committee shall respond to charges of discrimination levied against entities within 
the City.  The Committee shall adopt such procedures and forms as is deemed 
necessary for the processing of charges, subject to the  requirements of the Virginia 
Administrative Process Act, Code of Virginia Section 2.2-4000 et seq., and the guidance 
of the policies and procedures of the Equal Employment Opportunity Commission, the 
Virginia Human Rights Council, or other appropriate agencies.  The Committee may 
inquire into any charge of discrimination brought before it, may investigate the facts 
underlying such charges, and take into consideration the cooperation of the parties 
involved.  If the charges are deemed to have merit, the Committee may recommend 
mediation services, conducted by an impartial third party.  Such mediation services 
shall be voluntary and confidential.  The Committee may also recommend to the 
Commission that unresolved charges, deemed to have merit, be referred to the Equal 
Employment Opportunity Commission, to the Virginia Human Rights Council, or to 
other appropriate agencies, and upon the vote of a majority the Commission, such a 
referral may be made.   
 
In accordance with then Code of Virginia, neither this Committee nor the Commission 
shall have the power of subpoena or to compel testimony.  This process shall not be 
available to employees of the City of Martinsville who have pursued grievances under 
the City Employee Grievance Process or who are within the prescribed time limitations 
for initiating such a grievance. 

 
 
 

ARTICLE VIII 
AMENDMENTS 
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Section 8.1 These Bylaws shall become effective when ratified by City Council, and 

may be amended by a two-thirds vote of the Commission in attendance, 
provided that a quorum is present and further provided that written 
notice of proposed amendments are first given to each member not less 
than ten days prior to the regular or called meeting at which such 
amendments are to be considered. 

 
Section 8.2 Amendments so adopted shall not become effective until duly ratified by 

City Council. 
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Ensuring equity and opportunities 
for all citizens

Human Relations Advisory Committee 
Report to City Council

January 10, 2012
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Setting the Stage



 

Background on the 
formation of the Human 
Relations Advisory 
Committee



 

Human Relations 
Committee Activity



 

Formal Recommendation 
for City Council to 
Consider
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Background on Formation



 

City Council adopts 2010-2011 
Strategic Priorities



 

One of these priorities states to 
“Ensure a government that is efficient, 
transparent, affordable, inclusive and 
collaborative.”



 

Strides have been made.


 

“Ensuring inclusive” was more of a 
challenge.



 

Council did formally adopt the 
National League of Cities initiative, 
“Working toward Inclusive 
Communities” several years ago.
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Background on Formation



 

Fast forward to 
August 2010: 
Westside 
community residents 
advocate for 
community center, 
citing:


 

Westside: “It’s like 
the forgotten part of 
Martinsville.”
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Background on Formation



 

Meetings hosted by Mayor 
and Vice Mayor


 

September 2, 2010


 

October 28, 2010



 

City Council approves 
forming a Human Relations 
Advisory Committee


 

March 22, 2010



 

City Council appoints 
members to the Committee


 

April 12, 2010
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Background on Formation



 

Committee Members
1. Kimble Reynolds
2. Kim Adkins
3. Marie Craddock
4. Ural Harris
5. Tony Jones
6. Chad Martin
7. Rachel Beneke
8. Randy Stevens
9. Bonnylee Witt
10. Thomas Salyer
11. Bailey Penn
12. Barbara Jackman
13. Pam Heath
14. Phyllis Hairston
15. Veraine Randolph
16. William Randolph
17. Alicia Solomon
18. Sidney Lee HR Advisory Committee Report, Page 14



Background on Formation



 

Regular Guests
1. Chief of Police Mike Rogers
2. Sheriff Steve Draper
3. City Attorney Eric Monday
4. Rev. Leonard Jones
5. John Martin
6. Joe Martin
7. Crystal Whitener
8. Ron Morris
9. Jared Soares
10. John Fisher
11. Alexis Lee
12. Rev. Tyler Millner
13. James Preston
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Background on Formation



 

Original Framework (as adopted by Council on March 22, 2011)



 

Vision – To create a culture of public decision-making and problem- 
solving that is forward thinking, accountable and inclusive.



 

Mission – To advance strategies in the City that expand opportunity, 
reduce poverty and build inclusiveness.



 

Goals


 

Ensure open and accountable government that hears and values all 
voices



 

Develop the civic capacity to address identified City challenges 
and opportunities



 

Bridge the fault line of race and class that inhibit community 
progress and erode civic health



 

Objectives


 

Analyze economic, workforce and demographic trends to identify 
challenges that impede progress for the City and its residents



 

To address these challenges, help City Council to develop or 
suggest responsive public policies at the local, state and/or federal 
levels; demonstrate effective programs; and build institutional and 
community capacity for progress.
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Human Relations Advisory 
Committee Activity



 

Held 7 Meetings
1. July 12, 2011
2. July 26, 2011
3. August 23, 2011
4. September 6, 2011
5. September 20, 2011
6. October 11, 2011
7. November 1, 2011
8. November 7, 2011



 

Visited Greensboro to meet 
with Greensboro Human 
Relations Commission and 
Staff


 

August 16, 2011



 

Toured Martinsville

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Human Relations Advisory 
Committee Activity



 

Based on Strategic Planning Session on September 6, 
and follow up meetings, revised vision and mission



 

Vision – Martinsville will advocate for a culture of public- 
decision and problem-solving that is accountable and 
inclusive



 

Mission – To ensure equity and opportunities for all
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Formal Recommendation to 
City Council to Consider



 

To advance this vision and mission, bylaws were formally 
adopted by the Committee for Council consideration.



 

Components of the bylaws are:


 

The Creation of the Martinsville Human Rights and 
Relations Commission



 

Commission membership, responsibilities and pertinent 
details pertaining to the Commission’s operation


 

Up to 11 members with two being representatives from the 
student body of Martinsville High School



 

One member shall be appointed from each voting precinct


 

Every effort will be made to ensure appointments result in a 
diversity of membership reflecting race, gender, economic 
class and cultural background



 

One member shall be appointed with the following 
experiences: education, health care and human services or 
employment



 

City attorney shall serve as ex-officio, nonvoting member


 

City Manager shall designate someone from City 
Administration to provide staff support 
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Formal Recommendation to 
City Council to Consider



 

Components of the bylaws 
continued:


 

Goals


 

Develop community capacity to 
address challenges and 
opportunities, identified by the 
Commission, in the areas of race, 
class, government accountability 
and responsiveness and conflicts 
arising from differences.



 

Ensure open and accountable 
government that hears and values 
all voices.



 

Bridge the fault line of race and 
class that inhibit progress and 
erode community health.
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Formal Recommendation to 
City Council to Consider



 

To implement goals, three committees 
are proposed to be formed:

1. Equity


 

Goal – Develop community capacity to 
address challenges and opportunities, 
identified by the Commission, in the areas of 
race, class, government accountability and 
responsiveness and conflicts arising from 
differences.


 

Offering education and training and/or 
community discussion and/or speaker 
series on topics pertaining to equity, 
inclusiveness, racial reconciliation, 
poverty reduction.



 

Improving relations and fostering dialogue 
among various sections of the City.



 

Identifying and dispelling misconception 
and falsehoods among communities 
within the City.
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Formal Recommendation to 
City Council to Consider

2. Inclusion


 

Goal – Ensure open and accountable 
government that hears and values all 
voices.


 

Offering and supporting activities 
that build inclusiveness.



 

Advocating for community 
strategies geared to poverty 
reduction (reducing barriers 
toward prosperity).



 

Educating both government 
employees and citizens on laws 
and policies fostering greater 
transparency in government.

HR Advisory Committee Report, Page 22



Formal Recommendation to 
City Council to Consider

3. Resolution


 

Goal – Bridge the fault 
line of race and class 
that inhibit progress and 
erode community health.


 

Advocate a “zero 
tolerance” policy 
against 
discrimination, with 
the ultimate goal of 
eradicating 
discrimination within 
the City.



 

Providing oversight 
for mediating claims 
of discrimination.
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Formal Recommendation to 
City Council to Consider

3. Resolution continued…


 

In accordance with Code 
of Virginia, neither this 
committee or 
Commission shall have 
the power of subpoena 
or to compel testimony.



 

This does not bypass the 
City Employee Grievance 
Process.
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Formal Recommendation to 
City Council to Consider



 
To adopt the proposed Martinsville 
Human Rights and Relations 
Commission bylaws, formally 
creating a Human Rights and 
Commission and specifying its 
advisory authority
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Ensuring equity and opportunities for 
all citizens

Questions?

Human Relations Advisory Committee 
Report to City Council

January 10, 2012
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Written comments by a few of the Human Relations Advisory Committee members: 
 
From Rachel Beneke: 
 

When I moved here with my family in 1997, I thought we had found paradise.  
The lack of traffic, the friendliness of the people we encountered, the sweet pretty 
neighborhoods all through town, the openness of the school officials, as I enrolled 
my daughter in 5th Grade at Albert Harris, all added up to an impression that we 
were welcomed warmly.  The ‘small town’ effects, as my daughter grew, became 
even more important – there’s nothing like knowing all about your child’s friends 
and their families. 
 
The specter of economic problems did loom, as we found ourselves able to 
purchase a much larger house in a better neighborhood than we had left, due to 
the recent layoffs of middle management at DuPont.  Pressure mounted at my 
husband’s job, due to cut back in costs, and to reduce employee rolls.  
My daughter Emma, always a champion of anyone suffering the slightest 
injustice, soon made friends from all over town.  Through Emma’s school friends, 
and as an after-school tutor with Joan Montgomery’s ‘Camp Excellence,’ I 
became acquainted with kids, and some parents, from poorer neighborhoods.  I 
puzzled over how this place had evolved, from some deep South backwater a 
hundred and fifty years ago (as it must have been) through becoming a furniture 
and textile boomtown, to the dubious future it now faced, and how that success 
had passed over some families of these kids I met after school, and as a substitute 
teacher.  
 
Before we knew it, the Tultex ‘Christmas Massacre’ happened, and suddenly, 
from balancing on a thin edge of success, the area was sliding down, toward the 
deep valley of recession.   I was lucky to find a part-time job which suited my 
abilities, and soon found that I was becoming quite closely acquainted with the 
‘movers and shakers’ of this town, some of whom were responsible for the 
building up of, and to some extent, the departure of, its success.  Some of them 
became my friends, as they supported me through the death of my husband in 
2003. The mystery remains, however, and after 10 years, although my knowledge 
of individuals and of their families deepens, I am still in search of the true story of 
Martinsville.  The more I learn, the more committed I become to making this the 
home town my family has known, for all the people here. 
 
The opportunity to serve on this committee has proven enlightening, in many 
ways.  The vision of how a rust belt city, Allentown, PA, was able to renew itself, 
moving toward a different identity, through the activation of links between people 
of all divisions and all strata of the place, was an epiphany for me.  I know people 
from every part of this town – I have strong connections to many of them –  and 
the vision of how that network, the one we share, can strengthen and inspire us, as 
a true community, to become a better, more prosperous, more secure, home for all 
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-- that is the goal of this Human Rights and Relations Commission.  I believe we 
have a structure that can support this really happening.  
We can be a voice for community building, a forum for justice, and a symbol of 
the faith we have in this place to really become a ‘city without limits.’ 

 
 
From Marie Craddock: 
 

This Commission would provide the citizens of Martinsville an opportunity to 
openly and publicly discuss issues that currently keep this community divided. 
 

From Tony Jones: 
 

I would like to thank you for having us here tonight to consider the approval of 
the proposed Martinsville Human rights and Relations Commission. As you 
know, I was in the forefront in the proposed Westside Community Center 
initiative. As that process went forward, it became apparent that there was some 
separation and miscommunication on several fronts in our city. In that light, with 
leadership from the Mayor and Vice Mayor, City Council formed a diverse 
advisory committee to investigate the state of human rights and relations in 
Martinsville. After eight meetings which spurred conversation, debate, advice 
from guest experts, government and school officials and fact finding tours of 
Martinsville and Greensboro, NC, that has a successful and effective similar 
commission already in place, the advisory committee came up with what you see 
tonight as the Martinsville City Human Rights and Relations Commission 
proposal. As a citizen of Martinsville and advisory committee member, I would 
like to ask you to adopt this commission as I think it will give the citizens of our 
city an open line of communication, answers to questions and serve as a 
clearinghouse for the citizenry. Also the commission will serve as a forum for our 
citizens to receive help on the local level. 
 
I would like to thank you in advance for your consideration of this proposal and I 
sincerely and respectfully encourage you to adopt the Martinsville Human Rights 
and Relations Commission. 
 

From Veraine Randolph 
 

Martinsville has a motto as a city without limits. By approving the 
recommendation for the Human Rights and Relations Commission, it will help 
bridge the gap between citizens of this community and government and offer an 
outlet for citizens to voice their concerns. 
 

 
 
 

(An additional comment continues on the next page) 
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From Thomas Salyer 
 

As a resident of the City of Martinsville it has been an honor to be involved in the 
Advisory Committee to address the issue of developing a Human Rights and 
Relation Commission. The Advisory Committee is a diverse group of proactive 
individuals from all sectors of the community who are dedicated in the process of 
advocating for a forum in which all citizens can have a voice and be heard. In the 
past few years the City of Martinsville and its residents have felt the negative 
impact of the down fall of the economy and the devastation of not being able to 
find employment. Because of these dire circumstances there is feeling of 
hopelessness, with a fear of the uncertainty for the future. I strongly believe the 
implementation of a Human Rights and Relation Commission will have a positive 
effect on the residents because it promotes inclusiveness of all communities 
within the city and will provide the opportunity for all voices to be part of the 
process of working on a mission to improve the quality of livelihood and a 
positive outlook for the community and the future. 

 
 
From Bonnylee Witt 

"We will not enjoy security without development, we will not enjoy development 
without security, and we will not enjoy either without respect for human rights."                                  

                                                                          - UN Secretary-General Kofi Annan   

We do not come here tonight to belabor an on-going issue that plagues and 
continues to plague this community and its very essence of survival.  We do not 
come here tonight to stir up any emotions that are residual or dormant within 
layers of sociological and philosophical ideologies.  But we do come here tonight 
with our hearts and souls, concerned and passionate, about a proposal that if 
approved, will advance our community and its residents in revolutionary 
proportions.  It will create within our business, economic, and social 
infrastructures the pathway to address, to explore, and to advocate for the issues 
surrounding the disproportionate effects of discriminatory type behaviors that 
exists in our community.  It will lay the groundwork for a more diverse and 
integrated co-existence of peoples from all walks of life and create a new spirit 
that will capture the true meaning of human rights and relations for our wonderful 
city.  What we propose to Council this evening is the recommendation of the 
creation and implementation of a Human Rights and Relations Commission. 
 
If approved, the Human Rights and Relations Commission will be a light that will 
illumine the darkness of discrimination.  It will create more opportunities for 
dialogue and seek out new avenues of education that speak to the topics of equity, 
inclusiveness, racial reconciliation, and poverty reduction.  We can no longer live 
in the ‘old way of doing things’.  If you haven’t notice, we live in a very diverse 
community and that is…a beautiful thing.  The City of Martinsville is currently a 
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place where residents from vast ethnic backgrounds live, work and “call this place 
home”.  If this is so, then what has been done and is being done to welcome them 
and relate with them in a way that respects and appreciates their culture and their 
traditions.  Every individual has their own story, history, and culture and it is the 
embracing of these concepts that will open the doors to diversity and close the 
doors to prejudice and discontent.   
 
The City of Martinsville is a place where neighborhoods exist and families reside.  
If this is so, then why do some neighborhoods lack and others do not?   It is also a 
place where people work and receive compensation for the work they do.  
Something must exists at a local level to advocate and assists these folks if there 
exists unfair practices that tear at the very core of their human dignity and leaves 
them helpless and defenseless in what to do.  If we survey the landscape of life 
within this great city, the question must be asked, “Why do we not have racial 
representation on various committees and organizations?”  As we look at a failing 
economy, the very basic needs of shelter and housing are confronted with the 
shadows of discrimination and those who are affected by it become homeless or 
are forced to live in dwellings that are unsafe and unprotected.  We must not wait 
for a complaint to be brought forth concerning ‘Abuse of Power’ as it relates to 
any of our service-providing agencies within our city.  No individual should ever 
experience being disenfranchised because they are interpreted as being ‘different’, 
nor should they ever feel as if they are not worthy of what is rightfully and 
constitutionally theirs in the first place. 
 
We may not want to acknowledge that these things exist and yet they have existed 
since the dawn of time.  It also may be said that state-level agencies already are in 
place to assess and mediate such human rights’ issues.  But we, the Human 
Relations Advisory Committee, proclaim to you this evening, that the wounds of 
discrimination continue to permeate our city, and our city will continue to be 
incomplete, until we take responsibility locally.  It would be counterproductive 
for this proposal not to be approved; for the survival of this city and all its 
inhabitants depend on it.  If Council should vote for the approval of the Human 
Rights and Relations Commission, then we can begin a journey towards healing 
and reconciliation to mend what needs mending and to create a place where 
people from all walks of life will come to live, work, and feel apart of something 
great. 
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Processes Leading to the Formation of a 
Human Relations Advisory Committee 

 
 

1. Portions of City Council’s Strategic Priorities 
 
2. August 17, 2010 – News Release sent out on the 

consideration to launch a Westside Community Center 
 

3. September 2, 2010 – Meeting #1 hosted by Mayor & Vice 
Mayor re: the formation of Westside Community Center 

 
4. September 14, 2010 – Formal Presentation made to City 

Council by For The Children to form a Westside Community 
Center 

 
5. October 28, 2010 – Meeting #2 hosted by Mayor & Vice 

Mayor re: the formation of Westside Community Center 
 

6. November 9, 2010 – Formal update by For The Children re: 
the formation of Westside Community Center 

 
7. March 22, 2011 – City Council approves forming a Human 

Relations Advisory Committee 
 

8. April 12, 2011 – City Council appoints members to the 
Human Relations Advisory Committee 
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Human Relations Advisory Committee 
 
 

1. July 12, 2011 – Meeting #1 
 

2. July 26, 2011 – Meeting #2 with John Thomas of Weldon 
Cooper Center and other community presenters 

 
3. August 16, 2011 – Visit to Greensboro to meet with the 

Greensboro Human Relations Committee and staff 
 

4. August 23, 2011 – Meeting #3 
 

5. September 1, 2011 – Tour of Martinsville 
 

6. September 6, 2011 – Meeting #4, Strategic Planning Session 
with Virginia Extension Cooperative facilitating 

 
7. September 20, 2011 – Meeting #5 

 
8. October 11, 2011 – Meeting #6 

 
9. November 1, 2011 – Meeting #7 

 
10. November 7, 2011 – Meeting #8 
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